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Asia Pacific HRM Congress

-I-he Asia Pacific HRM Congress was held on 2nd & 3rd of September
2011 in Bangalore and Chaired by Dr.Y.V.Verma, COQ, LG Electronics
India. The theme of the Congress was ‘Catch the Wave of New Ideas!
The event accompanied ‘The Asia Pacific HRM Congress Awards 2011’
held on the evening of 2nd 5eptember which recognized and honored HR
professionals and companies for their innovative and ground-breaking HR
practices.The award category included HR Leadership, Training & Develop-
ment, Strategic Leadership, Institution Building, etc. The winners under all
the categories included players across the industry verticals from both the
public and the private sector. Amongst the many award categories, People
Matters was awarded the best HR magazine at the event.
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THE ASIA PACIFIC HEM CONGRESS 2011 HELD IN
BENGALURU PROVED TO BE A GREAT KNOWLEDGE
SHARING PLATFORM FOR HR PROFESSIONALS

he 34th President of the
United States, Dwight D.
Eisenhower, rightly said:
“The world moves, and
ideas that were once good are not
always good.” The Asia Pacific HRM
Congress 2011 held in Bengaluru be-
tween September 2 and 3, 2011 echoed
the same thought. The theme of the
two-day event was “Catch The Wave
Of New Ideas”. The sub themes at the
Congress were:
* Building Excellence
* Positive Leadership
* Positive
Communication
* Innovation

The presence of emi-
nent personalities from
the world of Human Re
sources made the Con-
gress a unique experience
for all those present at the
event. The Chairman, Dr.
1. V. Verma, Chief Operat-

THE THEME
OE THE
TWO-DAY
EVENT

WAS CATCH
THE WAVE
OF NEW
IDEAS,
AMONG
OTHERS

ing Officer, LG Electronics India Pvt.
Ltd., led the event from the front. Some
of the speakers included the likes of Dr.
G. M. Makhija, Doctor; Theta healing
practitioner {Theta Healing Institute
of Knowledge USA) & Life Coach, who
spoke on ‘Activation of the Abundance
Gene’. Farid Ahmed, Managing Partner
and Practice Head, Business Strategy
and Human Capital Virtus Consultancy
Services, talked about *HR's role in
handling Disaster Situa-
tions’, Anouk De Blieck,
GM - HR (Asia Pacific,
Europe and America),
ANZ Banking Group Ltd.
discussed ‘Ingpirational
Leadership: Unlocking
Potential and Building a
Customer-centric Organi-
sation’; Nandita Gurjar,
Senior VP and Group HR
Head, Infosys, spoke on
‘Future of Work and its
impact on HR'.

The others who were

part of the event were Pratik Roy,
Chief Learning Officer, Group HR,
Aditya Birla Management Corp. Pvt
Ltd.; Hari Thalapalli, Chief People
Otficer and Chief Marketing Officer,
Mahindra Satyam; Rajita Singh, Head
- HR, Broadridge Financial Solutions
(India) Pvt. Ltd.; Ajay Bhatt, Regional
HR - Director, Abbott India Ltd.; Hema
Pande, HR - Head, Nivea India Pvt.
Ltd.; Prasad Joshi, VP - HR and ER,
Unichem Laboratories Ltd.; Dr. David
Cohen, Partner and Senior Consultant,
Strategic Action Group, Ltd.; Rajeev
Dubey, President (HR, After - Marker
and Corporate Services) and Member of
the Group Management Board, Mahin-
dra & Mahindra, to name a few.
There were workshops and panel
discussions which led to the huge
success of the two-day event. The HR
professionals from across different sec-
tors and industries, exchanged their
ideas with each other, and there were
healthy discussions on various HR
topics that need attention today. mm
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2nd & 3rd September, 2001 1 Taj Residency, Eangalare

CHAIRMAN CHIEF GUEST :
Dr. ¥. V. VERMA Dr. EHASKAR CHATTERIEE, 1AS
Chief Operating Officer Secretary to the Government of India, Department of Public Enterprises,

LG Electronics Pvt. Lid. Ministry of Heavy Industries & Public Enterprises

= ANOUK DE BLIECK, GM - HR [Asia Pacific, Europe and America), ANZ Banking Group Ltd.
= ANU SARKAR, Regional Lead Diversity (APAC), Tolent & Development, Deutsche Bank AG
Dr. ADIL MALIA = BASEM AL ATTAR, Managing Director, Better Training.net
Group President - HR Topic: “Explosive People Development: How to get the fostest results & biggest return on your investment ia training people.
Essar Group = Dr. DAVID 5. COHEN, Partner and Senior Consultant, Strategic Action Group, Ltd,
Topie: “The Critical Error For Behaviorai Interviews: Why They Hoppen and The Eosy Flxes*

ESTER MARTINEZ, Founder, People Matters Magazine

FARID AHMED, Managing Partner & Practice Head, Business Strategy & Human Capital, Virtus Consultancy Services

Dr. G. M. MAKHUA, Doctor Theta healing practitioner, (Theta healing Institute of Knowledge L1.5.A.) & Life Coach

GERALDINE LEE, Chief Human Resource Officer, NTUC First Compus Co-operative Ltd. Tapic: "innovative Solutions to Growing Monpower where there isn't”
GORBACHAN SINGH, GM = HR, Panasonic Malaysio Sdn Bhd

HARI THALAPALLI, Chief People Officer & Chief Marketing Officer, Mahindra Satyam Topic: "lnnovation : The impetus to Rise”

KIM RUYLE, VP - Research & Development, KORN/FERRY international  Topic: “Strategic Talent Deployment to Build a Talent Pipeline™
MANISH KHARBANDA, Chief Human Resources Officer, Sistema Shyam Teleservices Ltd., MTS Indie

NANDITA GURJAR, Senior Vice President & Group Head - HR, Infosys  Topie: "Future of Work and its impact on HR*

NINA E. WOODARD, President & Chief "N" Sights Officer, Nina E. Woodard & Associates a division of NDPendence, Inc

Topic: “Waving Heilo or Woving Good Bye to your Future™

» PRATIK ROY, Chief Learning Officer, Group HR, Aditya Birla Monagement Corpn. Pyt Lid.
= RAHUL PHADKE, Head - Global HRO & India HR Director, Symantec
= RAJITA SINGH, Head - Human Resources, Broadridge Financial Selutions (india) Pvt. Ltd. Topic: "Pesitive Leadership”
m 5. V. NATHAN, Director = U5 India Talent, Deloitte Consuiting India Pyt. Ltd.,
s Dr. SAUGATA MITRA, Chief People Officer & Group = HR Head, Mother Dairy Fruit & Vegetable Pvt.Lid. weerend MEAY Mare
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Maharashtra State -
lectricity Distribution|
Co. Ltd., (MSEDCL)
has bagged a .
Prestigious  Asia| g == =
Pacific HRM g
Congress Award 2011 § :
for innovative HR
Practices. In addition, &
its Executive Director §
(HR) Col. Rahul™™
Gowardhan has also been conferred with HR leadership
Award. The awards were received by Col. Rahul
Gowardhan and Chief General Manager (Personnel) Vijay
Bagul.These awards were conferred during Asia Pacific
HRM Congress held at Bangalore recently. There were In
all 2000 participants in the race of which 12 organisations
were selected for the award and MSEDCL was the only
organisation from public sector which bagged the award.
Prominent HR experts from various countries participated
in the congress. MSEDCL’s HR department has been
implementing various innovative ideas for improving|
Organisational efficiency and for employee welfare
through HR Practices which include performance based
evaluation, training programmes on large scale and
smooth conduct of massive recruitment.

SEDCL bags. Prestlglous HR Award
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WAVE of new IDE
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SUB THEMES: « STRATEGICHRM + BUILDING EXCELLENCE « POSITIVE LEADERSHIP = POSITIVE COMMUNICATION « INNOVATION

CHAIRMAN
Dr. Y. V. VERMA
Chiefl Operating Officer

LG Electromics Pvi. Ltd.

CHIEF GUEST

SHRI, BHASKAR CHATTERIEE, 1AS

Secretary 1o the Government of India, Department of Public Enterprises,
Ministry of Heavy Industries & Public Enterprises

ADIL MALIA, Group President - HR, Essar Group

ANOUEK DE BLIECK, GM - HR [Asia Pacific, Europe and America), ANZ Bonking Group Lid.
ANU SARKAR, Regional Lead Diversity (APAC), Talent & Development, Dewtsche Bank AG

BASEM AL ATTAR, Managing Director, Better Training.net
Topic: "Explasive People Developrment: How to gel the fostest results and biggest return on your investment in training people.”

FARID AHMED, Managing Partner & Practice Head, Business Strategy & Human Capltal, Virtus Consulioncy Services

GERALDINE LEE, Chief Human Resource Officer, NTUC First Campus Co-operative Lid.

Dr. GUDDI MAKHUA, Doctor Theta healing practitionar, (Theta healing institute of Enowledge U.5.A.) & Life Coach

GORBACHAN SINGH, GM - HR, Penasonic Malaysio Sdn Bhd

KIM RUYLE, vP - Research & Development, KORN/FERRY International  Topic: "Strategic Talent Deployment to Buitd a Talent Pipelne™
NANDITA GURIAR, Senior Vice President & Group Head - HR, Infosys  Topic: “Future of Work and its Impact on HR*

PRATIK ROY, Chief Learning Officer, Group HR, Aditye Birla Management Corpn, Put Ltd,

RAHUL PHADKE, Head - Global HRO 8 India HR Director, Symantec

5. V. NATHAN, Director - US India Talent, Deloitte Consulting Indie Pet. Lid. weace- O MANY MoveE

THE KEY FEATURES OF THE CONGRESS ARE

A Workshop A An HR Best Practices [/ Talent Management
A KeyNote A Buyer sellers meet for HR Professionals
A Panel Discussions A EKnowledge Sharing Sessions
A Knowledge Sharing Sessions A Global HR Excellence Awards 2011 w EE.IJDD,J’ - | +10.3% Service Tax)
A Exhibition {2nd September, 2001)
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16th - 17th - 18th February, 2012
Taj Lards End, Mumbal

FOR MORE DETAILS CONTACT :

Co-ordination Office:

Tel: <91 - 22 - 26611394 /9821622111 / 9621638999

Fas : 491 - 22 - 26607406

E-mail : secretaniat@asiahrdcongress.com J efmmi@vsnl.com ﬂf :
Website : www,asiapacifichrmoongress.com / www.asiahrdoongress.com oy ﬂ.*“m
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ASCENT Presents ASIA
PACIFIC HRM CONGBESS
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‘So mucb has changed in the way we do
business.The global vmpact on nations is

Ingthe way in whkhurganlsaﬂons manage
and Social

media is playlnga velylmportanfmlein :
“HRM T

sion
to HRin:-
¥ Understanding lherole of HRin
developmentand executing;
¥ Learning and develupmemsu’?mgles, FE
b Exploring the corporate governance
~ approachas soclallyhresponslbk‘
orgamsahansemives
§ Executing effective comrm_nlaﬂon poﬂ-
~ ciesatthe  workplace;

» Rl i
through various approaches.
Some of the key speakers who will share their
experience andknowledgeare:

> 5.V.Nathan, director -
Deloitte Consulting India Pvt. Ltd.
5> Peter Ernest, CEO (Chief Experie
Orthesuawr).Vam&sJoumey
bachan Singh. GM - Hﬁ‘l
 MalayeiaSdn Bhd :
S AnoukoeMeckGM HR(
i mpeandAmeﬂcl ), ANZ
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